Poll position

With a general election looming we look at how the political
parties shape up on your key election issues. Check out
the responses and don't foget to vote
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The government
is planning to cut
up to 104,000
civil and public
service jobs and
hawe refused to
agree a no-
compulsory
redundancy
guarantes. They
claim such cuts
will not affect
services to the
public. Where do
you stand on
cutting civil
service jobs and
continuing to
provide public
services?

PCS is
campaigning for
a national civil
sorvice pay
frampwork,
rather than the
current
arrangament of
owver 200
soparate pay
negotiations. Do
you support
PCS's campaign
for greater pay
coherence in the
civil service?

The government

changes to the
civil service

pension scheme;
raising the
pension age from
60 to 65 and
replacing the
final salary
scheme with an
untested whole
careger scheme.
Do you support
these proposals?

Scottish
MNational
Party

Unbike the current government,
the ST will never set orbitrary
targets for cuthing public secior
joba Wi favour making
povernment as efticient as
puossible, but not ol the expense of
Fromd Hme: services. We wartl o
sitirni late: economic growcth ko
create s healthy vibrant economy
i which the public sector plays a
strong part.

The realeaation of bath of these
amnbwbioes will inevitably sl
chatyge but, as far o employmsnt
= comicerned, while Howill H.I'H"ﬂr'l
be desizable to avoid compulaory
redundancy wherever possible, it
i ot e lesbe B gve e absolibe
griaranies that sorme nslafwes will
not occur.

The SNI* supports PCS's campaign
for grealer pay coherence in the
civil service

The SNT* opposes the proposed
mefarms b e civil servece pesion
schime, These reforms ane an attack
o the extsting pension cghts of
workers and ane bring rushed

wiillwomel sulfcsent
m
The SMI? befieves that the pemsion
igghts of existing scheme members
shawild be profecied. These workers

u[:-,guu:dl]:um-ﬂihq.l of civil
servioe pensions should only be
rasacdis aflar rrssne dhetalbed
enaminabion, extensive consultation
and oma e pradog] b

; Scoktish
| Gellish o o list

=5 g

Thez Seodtish Soclalist Party uiterly
comdiermis the grvemment’s crased
alangivier of 1000 civil servioe jols.
Caorddon Brovwn's bubchery is an
assaulton the lvellhoods of
wiorkers' families, and o vidsos
undermining of public sereioes.

We nmect Mew Labour"s hakoney
about outs eroating greabor effclency.
Yina cannot imgprove frontline
sprvices by eradicating 104000 jobs;
s-called basck-nffice jobs are just ds
wital as fhie rest of the eam whio
sppyioe the public.

Mlulit-millionakne fa-dodges
diprive the economy of £85 billaon a
v, et the govemment wands fo
sl 17000 fa- ok and
Clhistonmis & Exclao jols, theroby

diepriving public services of fuidbng.

It i= & national disgrace that people
preencidingg v ital public services
suffer rampunt low pay. The S5F
believes all workers over 16 should
be puaranitesd a mbnlmom wapge of
tw-thircds mabe median earmings
[rearly £8 an hour curmently )

We condermn the Iuge
differentials created bebwesn cvil
servants daing egurvalent jobs
througeh the multibude of separate
bargasmirgg amits, amnd we actively
support the PCS campalgn for
national pay Bargaining and more
unified pay rates scross agencies
andd departments. We believe this
worild olso combat divide-and-rules
tactics by emplovers, sirengihening
the power of the union o improve
wages and conditions of servioe,

The 55 is the party of trude
uinbonslsls, with large numbers of
PCS mmermbers, bronch leaders and
three POS WEC members b our
ramks, We have been ol the heartol
organising reststance o Labour’s
greal pensioms robbery, Thear plan o
imcreas e rethrement age by fve
years means the theft of £20000 in
diferred wages from every wisrler
and culs of C1T00 billson,

We oppose attscks on final salary
st that neduce workers'
penshons. We campabn for earljer
redirerment, on a volundary basis,
frovm 55 onwards, but with a real
cholee made avadlable theowsh  real
chidee gvailable thromgh a decent
atate penalon of at least #1175

United Kingdom
Independent
Party

o

LEIF ts vory much the party of
armall government. While many
facets of your functkon am vital o
the smooth running of the economy
thiere b5 no dowbt thal, in oar view,
somae are unlikely fo pass s

cosl/ benefil best we would apply o
the entire service weee webo gel
Lk gowvermmkeni.

Our siralegy would be to slim
down the public socior, reduee
regulation; loosen owr Hes with
Europe wnd maxdmize rade with

‘other continents. This woaild

inevitably invalve the
eelocallon / eetrdning of mumy
public sector workers, bul that
wiorialed bemsefil thaom as musch as it
wisiald the wider public and
wprk oo,

LIKIP chose puot tor answer this
quiestion.

L'KIP chiose muot 1o answer this
quiestion.

We asked the Ulster Umionist
Farty, Demporathe Unionist Party,
Social and Democratic Labour
Party amd Sinn Fein the same
questions, however they all chose
sl o CuamETET L




The government
is planning to cut
up to 104,000
civil and public
service jobs and
have refused to
agree a no-
compulsory
redundancy
guarantee. They
claim such cuts
will not affect
services to the
public. Where do
you stand on
cutting civil
service jobs and
continuing to
provide public
services?

PCSis
campaigning for
a national civil
service pay
framework,
rather than the
current
arrangement of
over 200
separate pay
negotiations. Do
you support
PCS's campaign
for greater pay
coherence in the
civil service?

The government
has proposed
changes to the
civil service
pension scheme;
raising the
pension age from
ED to 65 and
replacing the
final salary
scheme with an
untested whole
career scheme.
Do you support
these proposals?

f"—:-\- o S
Conservative
Party

L' nder our “value for money action
plan’, the numbser of people
employed in public servioe posts
willl ped uo, bt not one frontling
jub sl be removed. 97,000 of
the=e ot will be transferred o the
private sector, with kirms and
conditions protected wnder
“TUPE" hegislation. Further
reductions will be achieved
H‘rl'l'ﬂ.lH]'l the irpeTatim of the cwvil
service recruitment freese. The
remeamnmg redoctions will be
achieved exclusively through a
voluntary redundancy

[PAITHE AT,

We have set aside funding for
gross voluntary mdundancy
packages of an average of £65,000 -
over throe times the average civil
servios salary.

We ane commitied o
dmﬂ:nlbﬂngﬂwhuruml:uf
public services. In antas of higher
H'I.'inEr.uuh:.l.'l.EaﬂmH b able ko
negoliale appropriale beems and
conditions. Thoeae ane u?@i.l.l:iuill:
eifscivncies | I}mnn.El.-u“:lnr!d'.i.h

]

rthli.l'E.u!l:la{l'lnrmJ.-i'n:lltm
h.-\.'r.-'u“:lr.'rnﬂLnu:'m]}' u:ﬂ.ngll.-
mcsiiL

Commerncial best pmd:ln.-t-uuuld
enable stalff to select benefits from
nnﬂEr_-nfn-Flinmh:h.-lt suil their
prmm.!ln:i.tﬂmhinrm.upln.:l
nr.'-ﬂl.rli.:ﬂrd aan:'nd limit for each
-u:l'l.p]n}'ur_

W have no cusrent plans o alier
existing public seetor schemes but
we recognise this i an issue of
growing importance for public
sector workers and we will be
conducting our own review. We
know thene s some conoern over
extending the public sector
retirement age and we will listen
to practical concems.

This looks like a crowd-pleasing
measure aimes] st cutbing a hafty
avil service payroll. These servioes
whll shll mesesd o be provided and
wee are comoerned Hhal this s
political sleight of hand aimed at
taking jobs mat of the public sector
and outsouareing thern b the
private sector, 1£s being sold as
cubbinge resd Lape. Tr Fact ol's a flimsy
covver for probable privatz=ation,

[t's always easier for people o
access informalion aboul their
rhghibs iF the framework ks simple
and clear. PCS's camipadyan sesims
eninenily sensilsle snd worth

supporting,

The Grevns support a fexible
retbrismenl age. The govirnment
meds bo solve the prodedem of how
prople can hold onbo thwir final
salary pension while also ensuring
they b o Nexible way oulof
ok

Many public sector workers
il b welllingg o work bevond
60 if their pay and concitions wene
better throughaost thste canees. For
somie workers though, espectally
e i ey phiysical or stressful
b, bon cvmnirine Bevorid B0 wsiald
I ks v cvusesd ad winatural
punishment

Lﬂbﬂlﬂ"ﬁ Labour

Party

Ul thee Towries v are committed,
Ty 20008, twcuat 2390000 civil servaon
jolts i parl of & progsramime of £15
billion cuts tn pasblic servioes, Labonsr
swill b o 143000 moee
Erondfine health workers, over 33,000
e criminal justios workers and
55, [0 e ey years and childcane
sweurhers, Al dstmally, the Tories
winild scrap the MNew Dieal and
privatse fobventne Plus,
Mini=tors and offidials have met
frovuently with unsons b dscuss the
broader implications of efficiency on
theee civill servioe nd s em
Every offort will be made bo avpid
comnpalory redurd s -
voluntary rechanidancies and
revnabmend freeees will play a key
mole. Departments are currenthy
dmwngm-skﬂlhg.mi_ )
redeploymend opportunitics with
staff arud with wnbons.

Labysmur agress with PCS that thene i=
riseril i Erealer coherence in currend
deligaibed arrangerimis and that
there are opportumities for reducing
the fragmentation in current
atrangrmends,
We wamnil o improwe the operation
ol delegation wor in
plptmra&hi;‘uﬁlhlﬁthn?ammhng
this forwand through stralese
mwetings with the Cabinet Office
and Treaswry, We have agreed a
framework and timeframe for
implementation which inclsdes:
®  Broadly common pay ranges e
ceriain admindstrative grade
equivakents

® A broad set of performance
managemenit and reward

principles with somse Rexilslity

mﬂwapanmﬂpTlglm
systems within these pay ranges

® Terms and conditions whene
liemits on divergeooe would be
disirable

Labuoiar s comrmitted to
maintaining and developing
attractive penstins bor public sectos
workers in the 21st contury, We can
only do that i we crsune that all
schemes are properdy funded and
fully affordable.

Labowr's riforms ane in the
imberest of public sector workers -
tsdlay and tomiormow. Labwor is
determined b probect the position
of existing emplovees; that is why
thiey will not be affected by the
changes until 2003,

Labwour i working with the
public sector brodie wnions,
imiluding PCS, to ensune that the
syshem wiwks and i= fair to all, We
are determined (o fmprove pension
prowision for those in the public
secior who currently lose oul, For
exapmple, parl ime women wiorkers
or unmarried pariners.



Liberal
Democrats

The proposed 200, cut inocivil
servioe jobs is based on little
ritional analysis. The DWE for
example, 5 a department whose
staff are overworked, underpaid
and under trained rather than
overstafed,

If theessr cuits are based on a logical
needs analysis, rother than a Tory
stvle clectioneering Agure plucked
ok of the air, wihy can the
povernmient still not tell us exactly
whare the joby losses ane bo fall?

The DHES is taking on an
expanded role but s sacking 3375 of
its stafi. As we have askied on the
Education and Skills Select
Commibttes, whene @ the logic?

There i5 a need for Aexibility to
alllow fior local and regional
wirtatios, reflectng tssties sudch as
the varying cost of Hving aind
recriitment tssues in diffenent parts
af the counbr

There ks, however, al=o the nesd
for am overriding nathonal pay
Framewisth simflir b thit in the
MNHE. The DWF reveals the dangers
ol a completely fragmentiod *free fos
all”. The DVWT s nodorioaes as the
wisst paving department with a
hikgh Brmoves of underpaid and
demaralised stalf as o resull. Wi
benefits froam that?

Ao thie Western world people
ame living longer, healthier Hves,
Population demaographics mean
that over the next 30 vears there
will be fewer and fewer people of
wirrking age to support those
drawing their pensions, Change
hies o conie across the board.

A pension entitlement based
o avierage annal camings will
benefit many people compared fo
final salary schemes - especially,
buk it ondy; wormen whose
worklng careers ane more
disjninted. Terms of employment
citnmol, howeser, be changed
overnight and without negediation,
especially when low paid public
-lu:h.nmﬁmluwhm‘plnld lhll:
thiy at least have & good pension as
CanmypeTeaatin,

Plaid

b5 22,

The proposed culs ane going 1o
imipact very badly on local
economics and local scrvioes within
Wales. The Welsh cconomy Is
heavily rediant on civil servioe jobs.

Around 3,000 of the 6,000 job
losses bn Wales aee o come froon
chosing bencfil processing centres
and in some weird “New Labour™
way these cuts, we are lold. will
imiprove clicnl services.

The geography and infrastructure
in Wales means the public cannot
always wooess the servioes they need

benches on this issue ks absolulely
deadening.

Pladd Cymiru supports PUS's elforts
i establish a national civil service
pay framework Greater pay
coheremnos 5 vital o ensune staff ane
treated fadrly and equally whenever
they work. What is clear is that
bocally determined pay leads oy
significant variations aomss e
natioaes and regions of the UK and
endemic pay incquality.

Half a million LK sworkers an
dealing with mose than 200 pay
bargalning uinitz in spite of the fact
that they all work for the same
employer. This keads toa serbous
pay anomaly between people
carrying out the same role in

different government dopartments,

Plaid Cymru has backed the

camipidgn o previent Mosy Laboar's
plans to slash pension entitlemenis.,
Wie bclieve Mew Labosir's plans sill
only cxaccebale pensioner poverty,

Public sector workers will face a
double hil under these proposals:
increased contributions and
reduced entitlements, with Jow paid
workers hil the worst,

Everybody understands that
pensions must remaln affordakle,
howoever, the governmienl mist
understamd that it is the socurity of
o gosod ponsion that entioes many
people into commilting themschves
tor the pubdic and voluntary seclors,

This i= vet anothcr cxamiple of
Mow Laboir lashing out al public
secton workers.

Respect

Respact is comiplitely opposed 1o
the government's proposals bo
slash civil service pobs. We dio nast
believe any radundancies ane
justified, We bebleve civil servants
provide essintial public services
that nevd (o be increased. not
rechuced, W are shocked that the
other major parties not only seem
T endorse government proposaks
but would take them further.

Resources ane available io pay
fioar thee staff we need to ensure
high quality public services do
st providing, firstly, spending
priorithes an: radically aliered
Fromm spendimg on waar and
secomidly, taw outs and benefils o
big corporations and the very
wiell off are reversed.

Respect supports FUS's campakgn
for a national pay structune im the
civil service. We also belleve the
pursuil of a national pay struciuee
shoild bee combined with secking
loensune better pay and
conditions for many of the very
low padd workers in the civil
sCrvice.

Strong trade unions and greater
fairmess in pay and conditions are
cusential to ensune public servioes
are appropriate for a rich and
advanced industrialised coantry
in the 215t century. We, therelone,
al=o stand for the repeal of the
anti-trade union legislation first
introsduced by the Tories and
continued by New Labour.

obdiged o work the ardier they
i, W also believe ending the
Final salary scheme will cut many
civil servamts' pernssons unfairly,
Ballimmes of pomimsds comild be
made available to fund any
pensions gap if the top rate of tax
ws raised and tax refief imited on
pension contributsons. We believe
thare shiowlbd alsno e higher
We do not trust the government's
infertions in relabion to the
untested whaole carcer schems,



